 CALL FOR PART TIME RESOURCE PERSONS AND FACILITATORS
Tanzania Gender and Networking Programme (TGNP) is a Non Governmental Organisation which works in close collaboration with like minded organizations within the country, East and Southern African region and internationally in areas of gender policy analysis and advocacy, gender training and capacity building, and  gender information generation, dissemination and sharing for social gender transformation at all levels of society. Currently TGNP is in the process of establishing a Gender Training Institute (GTI) which calls for an expanded resource base in the area of gender training and facilitation. The objective of GTI is to bridge the knowledge gap on gender democracy and development through provision of gender training and capacity building services to national, regional and international participants. 

In this respect, TGNP is inviting qualified Tanzanian women and men to join her team of resource persons and facilitators for the GTI. As part of the orientation process some selected trainers / resource persons will participate in the upcoming 10 days Training of Trainers (TOT) course on Gender and Development which will be conducted at the Gender Resource Centre from 7th to 18th May 2007 in Mabibo Dar es Salaam. If you wish to be considered to join the TGNP team of facilitators and resource persons, please send your CV and information through the attached form. Please indicate your interest to be considered for the TOT training course. Young gender and feminist activists are highly encouraged to apply.   
Qualifications and Experience
1. Bachelor, Masters or PhD in Social Sciences (or its equivalent) preferably with a specialisation in Gender Studies and Feminist theories
2. Demonstrated skills in training/teaching/facilitation
3. Professional qualification, expertise and experience in feminism, gender and development theories and discourse
4. A teaching / education background and familiarity with animation and participatory methodologies preferred
5. Experience in managing and facilitating a learning process, especially in the use of adult learning and participatory approaches
6. Engagement in programming or institutional building with a facilitation function

7. Readiness/willingness and commitment to promote gender equality in own life and work place
8. Positive role modelling on gender and women development
All interested applicants are required to send their letter of application, Curriculum Vitae (include email address and telephone number) two reference letters and a summary of key areas of experience by 28th April 2007 to:
The Executive Director,
Tanzania Gender and Networking Programme (TGNP),

P. O. Box 8921, 

DAR ES SALAAM 
1.0
Particulars
Name: …………..…………………………………………………………..………….……………………..… Female/Male…………………………………..…….…Age:…………….

Postal address:…………………………………………………………………………………………………..
                         ………………………………………………………………………………………………….
Physical Address:……………………………………………………………………………………………….
Phone: Land line…………………………………….……… Mobile…………………………..…………….. 
Emails:……………………………………………………………………………………………………………
Organisation affiliation (eg. CBO, NGOetc.)…………………………………………………….……………

Educational background………………………………………………………………………………………...

                                      …………………………………………………………………………………………

                                      …………………………………………………………………………………………

Present employer (name and address………………………………………………………………………..

                                      …………………………………………………………….…………………………..

                                      …………………………………………………………………………………………

Previous employer (name & address) .………………………………………………………………………..

                                      …………………………………………………………………………………………

                                       …………………………………………………………………………………………         

2.0
Provide one paragraph on why you should be considered to be a resource person for TGNP
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………….
……………………………………………………………………………………………………………………….

……………………………………………………………………………………………………………………….
3.0
Experiences in training and specifically training on gender and other related analysis, research, advocacy and other relevant assignments
	Year
	Assignments conducted (including on gender)
	Type of assignment / activity (training / research, policy analysis policy/programme review and evaluations)
	Area of responsibility
	Inputs in days/weeks /months
	Name of client, organisation, contact email.

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


4.0 Attach two samples of abstracts of relevant recent written reports / publications that you have carried out.

5.0 Please indicate your interest to be considered for the Training of Trainer (TOT) course on    

       Gender and Development

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
